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Message from the President 
 
Dear Colleagues, 
 
This past year has been an extremely busy one for CCISUA and has shown our ability to 
respond rapidly and decisively to the changing and volatile environment which our 
common system of international organizations is currently traveling through. 
 
You will be aware of the campaign we ran on the conclusions of the compensation 
review for internationally-recruited staff. Through research, presentation of data, media 
outreach and extensive meeting with delegates we were able to change the direction of 
the review and make some important modifications. Based on our experience we are 
now in a strong position as we approach the compensation review for locally recruited 
staff that has just begun. Preparation, compelling proposals and leading the research on 
our constituents’ needs will be key. 
 
On the pension fund, it is thanks to our tenacious campaigning that the problems there 
have been exposed and organizations are finally starting to understand what needs to 
be fixed, although many new retirees have had to suffer with long payment backlogs for 
this to happen. Our lead in ensuring new board elections will hopefully start shifting the 
fund’s direction. 
 
This year we have strengthened our advocacy and outreach, obtaining significant 
coverage of the situation of common system staff and using online media to put forward 
our positions on a variety of topics. Our new social-media friendly website puts us in a 
good position to take our new campaigns forward. 
 
We have also strengthened ourselves institutionally. The use of a part-time staff 
member working with the General Secretary has allowed us to develop a 
comprehensive archive and knowledge-sharing platform for the first time in our 
federation’s history. Steps have also been taken to streamline our administrative and 
planning procedures to make our federation fit for purpose. 
 
Safety of staff remains an important concern. Our campaigning has led to organizations 
taking the issue more seriously, including through the new duty of care policy and the 
making of staff safety a key issue at the recently concluded World Humanitarian 
Summit. The provision of safety and security in the field is at a significantly higher level 
now than even two years ago. However, this much to do, especially as we are asked to 
work in evermore dangerous and difficult locations. 
 
Our work this year and the challenges we have tackled have taken place against a 
background of our ongoing and deepening cooperation with the FICSA staff federation. 
We have been able to combine our respective strengths and resources throughout the 
year and our cooperation has generated a healthy return on investment. 
 
 
Looking forward we have plenty of work to do. We are now operating actively where we 
wouldn’t tread before and exposed key problems that need to be fixed, especially for 
our colleagues in the field. Our federation is moving from being reactive to the many 
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issues facing our staff, to leading the debate and setting the agenda. That’s where we 
need to be.  
Thank you to all of you for your support during the year and especially to our treasurers 
and members of the bureau for their indefatigably hard work. 
 
Ian 
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Composition of CCISUA 
  

CCISUA is the largest of the UN common system federations. It is composed of 17 
unions, representing 60,000 staff, many serving in difficult and dangerous locations. 

Member unions are: 
  

• International Criminal Court 
• International Criminal Tribunal for Rwanda 
• International Labour Organization 
• Economic Commission for Africa 
• Economic Commission for Latin American and the Caribbean 
• Economic and Social Commission for West Asia 
• Economic and Social Commission for Asia and the Pacific 
• UN Criminal Tribunals 
• UNHCR 
• UNICEF 
• UN Industrial Development Organization 
• UN Office in Geneva 
• UN Office in Nairobi 
• UN Office in Vienna 
• UN Staff Union (New York) 
• UN University 
• World Food Programme (Professional Staff Association) 

 
 
Bureau of CCISUA  
 
Ian Richards, President 
Fraser McIlwraith, General Secretary 
Debbie Prashad, Treasurer (ex-officio) 
Egor Ovcharenko, Vice-President, Conditions of Service 
Guy Avognon, Vice President, Field and Safety 
Marianne Ward, Vice President, Advocacy and Outreach 
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ACTING IN SOLIDARITY 

Cooperation with FICSA 

 
The 2015 CCISUA-FICSA agreement committed both federations to deepening their 
cooperation, reaching joint positions at common system bodies such as ICSC, the 
pension fund and IASMN, funding joint projects, issuing joint positions and running 
joint campaigns. 
 
To this end, federations have made joint statements and taken joint positions at 
meetings of all common system bodies. The most significant area of cooperation this 
year consisted of the campaign on the compensation review (see relevant section in the 
report), which was jointly funded and executed. 
 
Discussions have taken place with regards to deepening this relationship through the 
establishment of a coordination group bringing together representatives of each 
federation’s bureaus. This has already been taking place informally by email and in New 
York for various joint activities. The General Assembly will be asked to provide its views 
on formalizing this arrangement and on how it sees the future of federation 
cooperation. 
 

 

ACTING AT THE GENERAL ASSEMBLY 
 

Outcome of meetings with delegates on common system issues 
 
Common system issues were introduced by the ICSC to the General Assembly’s Fifth 
Committee at the start of November. The two main items were the compensation 
review and the mandatory age of separation. For further information please see 
http://webtv.un.org/watch/fifth-committee-14th-meeting-70th-general-
assembly/4605134854001  and CCISUA statement to the Fifth Committee on the 
Compensation Review (Annex 1) 
 

Mandatory age of separation 
 
The ICSC had recommended a policy that staff appointed to their organization before 1 
January 2014 be able to choose to retire at 65 (instead of 60 or 62). The Commission 
proposed an implementation date of no later than 1 January 2017. 
 
Working with FICSA we were able to convince the General Assembly that the 
recommendation be approved (Annex 2). Despite strong opposition from certain 

http://webtv.un.org/watch/fifth-committee-14th-meeting-70th-general-assembly/4605134854001
http://webtv.un.org/watch/fifth-committee-14th-meeting-70th-general-assembly/4605134854001
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countries and many organizations, the GA approved an implementation date with a 
small adjustment of no later than 1 January 2018, in order to tie in with organizational 
budget cycles. 
 
It left it to each organization to determine when, between the GA’s decision and 1 
January 2018, implementation would take place. Monitoring current trends, 1 January 
2018 appears to be the most popular implementation date. 
 

Compensation review – Professional level 
 
The key challenge this year was the ICSC-initiated review of professional level 
compensation. It dominated the work of the ICSC over two and a half years and 
recommendations were eventually presented to the General Assembly. 
 
Within the ICSC, CCISUA and FICSA participated together and with joint and 
coordinated positions in the main sessions and a number of working groups.  
 
We had strong concerns with the package that was proposed by the ICSC to the GA. If 
implemented in full, our simulations showed that some staff would have ended up more 
than ten percent worse off over the medium term. This and other data formed an 
important part of our campaign and contrasted with figures being made elsewhere. 
 
Our joint campaign with FICSA, under the heading “Fairness for Frontline Workers” 
(Annex 3) involved extensive meetings with delegates and management, information 
briefs, petitions and media outreach. It took place amid strong pressure from major 
contributing countries to push the changes through, with some even declaring at the 
start that the proposed cuts did not go far enough, the presence in New York of 
management teams of organizations lobbying in support of many of the cost-cutting 
proposals, and a broader negotiation on the UN budget of which the compensation 
review was only a chip. 
 

Key milestones in the campaign included: 
• A staff petition against the cuts being proposed signed by 13,809 staff up to June 

2016 
• A meeting with the Secretary-General and which we presented a letter ( Annex 4) 

calling on him to work with staff on alternatives to the ICSC’s proposals. At the 
meeting, he was frank about his views on the negative impact of the pay and 
allowances cuts and said he would ask Member States to protect leave 
arrangements, ensure additional support for single parents, and work to reduce 
the negative impact on staff mobility and staff motivation to work in the deep 
field.  

• Media outreach on pay cuts affecting single parents (Annex 5). 
• A letter from the UN medical directors (Annex 6) in which they expressed serious 

concern at the impact on the proposals on field staff and asked for further study. 
• Support of our concerns from the G-77 and a significant shift in position by the 

United States, which declared it was ready to review the ICSC’s proposals. 
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The final resolution by the General Assembly reversed several harmful elements 
proposed in the compensation package. However, we weren’t able to prevent all the 
ICSC’s proposals going through.  
 

Key losses 
 
The key change is the introduction of a new unified salary system for P & D grades, 
starting from July next year. No staff member will be immediately worse off, and single 
staff will benefit slightly. However, progression through step increments every two 
years instead of annually after step 7 will reduce pay in the long run. We were not able 
to prevent this going through. Further, married staff with children, whose spouses are 
working, could see small reductions in pay as they move from the current dependency 
scale to the new single scale, with child allowance replacing the dependency benefit. 
Accelerated increments for staff with language proficiency will be replaced by either 
cash or non-cash awards; we will work with management to better define this. 
 
At the same time, a proposal by the ICSC to increase the assignment grant for junior 
staff was overruled by the General Assembly at the behest of organization management 
teams. 
 
The repatriation grant will require five years of service instead of the current two, with 
sitting staff retaining their current rights.  
 

Improvements on the ICSC proposals 
 
However, we were able to have the General Assembly agree on a number of 
improvements to the original ICSC proposals. 
 
Single Parents 
Following our analysis that single parents would be the biggest losers, and that this 
could have a serious impact on gender balance in the UN, the General Assembly 
overruled the ICSC and agreed to introduce a single parent allowance of six percent. 
This matches the allowance given to married staff whose spouses aren’t working. This 
despite the ICSC arguing that identifying single parent would be an “administrative 
complexity.” 
 
Geographic Mobility 
We also argued that proposed cuts to the mobility incentive would reduce the 
attractiveness of geographic mobility. As a result, the General Assembly agreed to 
increase the allowance by 25 percent for those on their fourth assignment and by 50 
percent for those on their seventh assignment. 
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Home leave 
The ICSC’s proposal to abolish accelerated home leave was not approved in full. In 
response to our concerns, it will be retained, although only for staff in D and E category 
duty stations that are not covered by the R&R framework. Perhaps a small victory, but 
nonetheless an important one for staff in some difficult duty stations. 
 
Education Grant 
 
For the education grant, the ICSC proposed two options for the reimbursement of 
tuition and enrolment fees. We were able to persuade the General Assembly to adopt 
the more generous one, which at $40,600 provides a reimbursement rate of 75 percent 
of tuition and enrolment fees. Lower amounts will benefit from a higher rate of 
reimbursement, unlike now. We remain concerned however those unavoidable costs, 
which in some duty stations are significant, such as transport and food, are not covered 
and aim to draw attention to this in the future. We regret that staff in headquarter duty 
stations will only be able to obtain boarding coverage for primary and secondary 
education in exceptional circumstances. We will work with management to better 
define these circumstances, bearing in mind that staff are increasingly mobile. We will 
also work with management on ensuring capital assessment fees are reimbursed. 
 
Performance pay 
 
The ICSC made proposals for cash bonuses in a new performance pay scheme to be 
financed from the slowing down of step progression. We successfully argued that the 
proposals were impractical. This led the General Assembly to send this proposal back to 
the ICSC. 
 
Pay increase concerns 
 
Many of you were concerned at proposals to increase the salaries of staff at the Under 
and Assistant Secretary General levels, by ten percent. The General Assembly heard 
these concerns and ordered that those salaries be frozen. 
 
In addition, all allowances will be unfrozen, for GS staff on 1 January 2016 and for P and 
D staff on 1 January 2017. These have not been upgraded for three years. 
 
On a related issue, the General Assembly decided that staff on board as of 1 January 
2018 be able to choose whether to retire at 65. While the ICSC had decided 2017, a push 
by major contributing countries at the behest of organization management teams to 
push the date to 2020 failed, and the ensuing compromise was reached. The resolution 
also leaves organizations the flexibility to make the change earlier should they wish, and 
we will be taking this up with management. 
 
Looking ahead 
 
We intend to actively engage in the monitoring and review of the new compensation 
package. To this end, the GA asked the ICSC to “continue its inclusive approach” with 
staff representatives and others.  
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We will also be acting on the General Assembly’s demand that the ICSC report back on 
how the changes affect gender balance and geographical mobility. The Assembly was 
not convinced that the new structure would support the aim of 50/50 gender balance at 
all grades, or improved diversity. 
 
We will further examine the legal implications of the new package in the context of your 
acquired rights. 
 

ACTING AT THE GLOBAL LEVEL 

Compensation review 
 
Please see above: Acting at the General Assembly.  
 

Mandatory age of separation (MAS) 
 
The ICSC finally concluded on an issue that had been under discussion since 2009.  
 
In 2014, the ICSC had proposed, following extensive consultations and a strong position 
from staff, that staff appointed before 1 January 2014 and on board from 1 January 
2017, be able to choose to retire at 65. 
 
The General Assembly had rejected this proposal and asked the ICSC to reconsider the 
implementation date. 
 
Against a strong campaign from organizations to delay implementation, we were able to 
persuade the ICSC to maintain its position, which it did. We argued that the 
organization’s opposition to the proposal stemmed from the desire of certain executive 
heads to retain discretion over whom to extend beyond 60 or 62 and that this discretion 
had been significantly abused in the past. Further, we pointed out that the 
organizations’ claims that allowing staff to stay until 65 would negatively affect 
rejuvenation and gender diversity were not credible as organizations had not taken any 
separate measures to demonstrate their commitment on these issues.  
 

Compensation review for locally recruited staff 
 
The ICSC began considering this at its spring 2016 session. The review will take place in 
two stages. First looking at the rationale and use of each category (G, FS, NO, S, LT, TC) 
and then based on that, identifying the most appropriate comparator and thus 
compensation. 
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National professional officers 
 
A key issue that emerged was the growing use of national professional officers to carry 
out international professional functions, which was observed to be taking place in low-
wage countries only, and appeared to be aimed at paying staff from developing 
countries less and on a local basis to do the same work side by side with international 
professional officers paid on an international basis. Organizations claimed this was 
justified by the need for "flexibility" and "efficiency". 
 

NPO Staff Survey: Results overview & analysis 
 
To prepare for the July session of ICSC, a survey of NPO staff was conducted, with at the 
time of writing, over 3,000 responses: 
 

• 79 % report holding a postgraduate degree (Masters or higher). 
• 45 % studied at least one of their academic qualifications outside their home 

country. 
• 34 % also had a professional qualification. 
• 19 % said their work supported their organization’s operations in their country 

of assignment and other countries of the region. 15 % said their work supported 
their organization’s operations globally. 

• 36 % said their work fully overlapped or was similar to the tasks of international 
professional staff. 30 % said partially. 

• As a result, 72 % felt uncomfortable with their salaries being set on a national 
rather than a global basis. 

• 25 % thought that their organization provided adequate means for career 
advancement. 

• 91% would be willing to move with their organization to another country. 
 
Nature of NPO work 
On whether their work supported national, regional or international operations, 
repeated comments emerged of: 

• Supporting projects in several countries in a region from a country office or a 
regional office. 

• Supporting operations at regional service centres. 
• Supporting operations at global financial centres. 
• Working in UN regional commissions. 
• Providing IT support and development globally to their organizations. 
• Undertaking temporary assignments in other countries. 

 
On whether their work overlapped with or was similar to the work of P staff, repeated 
comments emerged of: 

• Replacing a P staff member and carrying out the same work. 
• Organizational policies to promote interchangeability in roles between P and 

NPO staff. 
• Full integration into mixed teams of P and NPO staff. 
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• Work being shared out in a team regardless of national or international status. 
• Acting as head of office or country director. 
• Coordinating work for a number of countries. 
• Equivalent positions in the same country or other countries occupied by P staff. 

 
On whether they were satisfied with being paid on a national rather than international 
basis repeated comments emerged of: 

• The organization saving money by replacing a P with an NPO on a lower package. 
• The need for similar pay to P staff where NPO staff had similar responsibilities to 

P staff. 
• NPO salaries not necessarily being competitive against government salaries. 
• NPO salaries are subject to depreciation and do not move with cost of living, 

thereby widening the gap between staff performing the same tasks. 
 

Conclusions of survey 
Initial conclusions appear to be: 

• While two-thirds of respondents reported working on national operations, a 
significant minority (one-third) reported working on international operations 
(regional and global) as part of their regular functions. 

• There appears to be a trend of organizations assigning similar functions and 
responsibilities to NPO and P staff, including at senior level. 

• There is a perception by NPO staff that use of NPO staff for international 
operations is being made to save money. 

• There is a feeling among NPO staff that where NPO staff are asked to perform the 
work of P staff, they should receive similar compensation. 

 

Other staff issues 
S category staff 
 
We developed a paper with S category staff in New York to raise awareness of why this 
category should continue, why it had fundamental differences with the GS category to 
which it was being benchmarked, and why for salary and benefits purposes, its 
comparator should be local law enforcement. 
 
The paper was circulated informally to the ICSC and will be formally submitted as a 
conference room paper at the July session. 
 
General Service staff 
 
For the GS category, there was no questioning of its rationale and there was a broad 
consensus on the need to maintain it, so this received less attention at this stage, 
although the following actions are envisaged: 

• A survey of GS staff to identify whether the current job profiles are still applied 
or relevant and whether they need to be updated. 

• A review of lessons learned from the local salary survey methodology with clear 
recommendations for the way forward. To this end, UN management has also 
signaled its support for reviewing the methodology. 
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Field staff 
 
On FS staff, we worked with UNISERV to justify the continuation of this category of 
international deployable technical staff. A staff-management working group within the 
UN, and under the auspices of the UN staff-management committee, will review this 
further. 
 
Local salary surveys – recalculation of allowances 
 
During the period of the P compensation review, the General Assembly had asked that 
all allowances be frozen, including for GS staff. This meant that for local salary surveys 
undertaken during that period (for example Geneva, New York, London and Madrid), 
only salaries were adjusted but not allowances.  
 
We pointed out that staff should not have to wait 8 -10 years until the next salary 
survey for allowances to be increased. It was finally agreed, having really pushed the 
issue, that allowances would be implemented on the anniversary of the reference date 
of each survey, starting in September.  
 
Reforming parental leave 
 
Following a number of requests, we have been working to modernize the current 
regime of parental leave (currently 16 weeks for mothers and 4 weeks for fathers). The 
aim is to revisit rules on when maternity leave starts, specifically for pre-natal leave in 
case of sickness (of mother and/or baby). This would be in order to provide for greater 
flexibility between genders with regards to responsibilities for primary caregivers, and 
also reflect the needs of non-traditional relationships. 
 
The results of the survey on the topic showed strong support for reforming parental 
leave, envisioning greater gender equality and reconsidering leave periods. This 
evaluation will be presented at the General Assembly. 
 
Intern issues 
 
The case of an UNCTAD intern sleeping in a tent outside the Geneva offices brought the 
UN’s policy on not paying interns to international attention via the press and media. The 
Council worked with interns’ groups and representatives in order to provide advice, 
support and encouragement, and to help bring the matter to the senior management 
and delegates. 
 
Recognizing that an internship can be a valuable opportunity for students to learn about 
the UN and its many opportunities, the Council coordinated with other staff unions in 
order to develop a common position of support for an intern stipend that would cover 
living costs and enable the best students to intern at the UN regardless of their financial 
background.  
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The Council used media and social media to advocate this position and was able to 
move the debate from the stipend being a payment for work rendered, to the stipend 
being a way to avoid students from poor backgrounds being filtered out. 
We continue to support interns associations in bringing this to the General Assembly. 

 

Field and Security 
 

Classification of Hardship Duty Stations 
As is the usual practice, CCISUA participated in the mid-year and annual review 
meetings of the ICSC working group on the classification of Hardship Duty Stations. 
2015 was the mandatory review of the Middle East, Europe, Latin America and the 
Caribbean, and the CIS. The annual process is held to allow for a full review, including 
the questionnaire from the field locations, input on security from UNDSS and health 
from the medical service/WHO. 
There were a large number of duty stations to be classified (298 locations in total). 
These represented the last regions to be reviewed using the new classification 
methodology adopted by the ICSC in 2011. 
 
At this point, now that all regions have gone through the review with this methodology, 
there is a need for a methodology review. As outlined last year, in particular for the 
Africa and Latin America duty stations, concerns remain about some of the anomalies, 
including relativity issues, that have emerged for some duty stations. CCISUA has 
requested that there be a review of the methodology, and was supported by some of the 
agencies. Follow-up will be required to ensure that such a review is actually 
implemented. 
 

Security 
CCISUA actively participated in the activities of the IASMN, the Inter Agency Security 
Management Network which is the largest gathering of security specialists and security 
policy makers UN wide where staff representatives have an observer status. Over the 
reporting period, the main areas of interest to us were discussions on: 
 
Residential Security Risks for Locally-recruited Personnel:  Upon the insistence of a 
number of stakeholders including CCISUA, a working group was constituted to look into 
specific actions that could be taken to address the issue of the residential security risks 
for locally recruited staff. The working group developed staff survey to be rolled out in 
21 duty stations by April this 2016 specifically to gather the views of local staff on their 
actual residential security concerns. Likewise, an awareness tool for UN personnel is to 
be developed (i.e. online training course, video or other media), specifically with respect 
to residential security.  One of the key issues here was to define the scope of any 
measure to be proposed. The president of the Working Group indicated that its work 
would be limited only to residential security issues. CCISUA and FICSA expressed their 
support for the initiative to address security issues raised by locally-recruited 
personnel. We however, advised caution regarding creating unreasonable expectations 
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with locally recruited staff if the scope of the measures is going to be limited. There was 
consensus that there is a need to manage expectations from the national staff by looking 
at possible information strategies and how to share information with the national staff. 
It will be important to ask for their feedback as well as to be honest in the discussions 
with them. Very specifically, there is a need to achieve a workable balance between the 
desires to maximize support to national staff and the concrete constraints that make 
this difficult. 
 
Duty of care: CCISUA took a keen interest in the deliberations of the IASMN working 
group on Duty of Care which was created in 2014 to identify key issues related to the 
duty of care of the organization in high risk environments. The WG made 
recommendations for a better coordination of policies, operational tools and 
administrative procedures with a view to enable the UN to operate in high risk 
situations, while exercising duty of care responsibilities towards its staff. The 
deliberations of the WG highlight that the system would highly benefit from a 
comprehensive, coordinated and harmonized approach at various levels, through the 
collaboration between the different streams of medical, psychosocial and Human 
Resources. 
 
It is worth noting that the United Nations Security Management System (UNSMS) also developed or 
updated a number of policies in 2015. These covered the following areas: 
   

2.3   Arming of Security Personnel  
This policy outlines the strict framework under which security personnel of the UNSMS 
may be authorized to carry firearms.  This policy defines the process for authorizing use 
of firearms at a duty station and establishes important controls to ensure oversight and 
accountability.   

  
2.4   Security Risk Management (SRM) 

The revised SRM policy presents a structured approach to identifying and assessing the 
threats to the UN, enabling identification of measures to reduce the level of risk and 
enhancing the decision making process in line with the Framework of Accountability. It 
allows managers allocate security-related resources in ways that enable programme 
delivery within acceptable levels of risk.  

  
2.5 Gender Considerations in Security Management 

This policy addresses gender-based security risks, and provides tools to ensure that 
gender risks and vulnerabilities are considered and included in every aspect of security 
risk management process.  

    
2.6 Role of the Department of Safety and Security 
      This policy explains the organizational structure of UNDSS and its roles within the UNSMS 
as outlined in ST/STG1997/5. 

  
2.7 Residential Security Measures (RSMs) Policy and Guidelines 
This policy replaces Minimum Operating Residential Security Standards (MORSS.)  The policy 
outlines clear roles and responsibilities and the procedures to be followed for determination 
of RSMs the approval and implementation process.  In line with the security risk 
management process residential security measures are intended to protect personnel from 
physical harm or injury at their resident as a result of increased criminal activity at the duty 

https://intranet.unhcr.org/content/intranet/unhcr/en/home/support_services/security_for_field/security_policy_and/security-policy-manual/_jcr_content/mainpar/multidownload_1/multidownloadItems/multidownloadfile_12/file/file.res/SPM%20-%20Chapter%20IV%20-%20Section%20J%20-%20Arming%20of%20Security%20Personnel%20-%20Approved,%2018%20April%202016.PDF
https://intranet.unhcr.org/content/intranet/unhcr/en/home/support_services/security_for_field/security_policy_and/security-policy-manual/_jcr_content/mainpar/multidownload_1/multidownloadItems/multidownloadfile/file/file.res/SPM%20-%20Chapter%20IV%20-%20Section%20A%20-%20Security%20Risk%20Management%20-%20Approved,%2018%20April%202016.PDF
https://intranet.unhcr.org/content/intranet/unhcr/en/home/support_services/security_for_field/security_policy_and/security-policy-manual/_jcr_content/mainpar/multidownload_1/multidownloadItems/multidownloadfile_14/file/file.res/SPM%20-%20Chapter%20IV%20-%20Section%20M%20-%20Gender%20Consideration%20-%20Approved,
https://intranet.unhcr.org/content/intranet/unhcr/en/home/support_services/security_for_field/security_policy_and/security-policy-manual/_jcr_content/mainpar/multidownload/multidownloadItems/multidownloadfile_4/file/file.res/SPM%20-%20Chapter%20II%20-%20Section%20F%20-%20Role%20of%20DSS%20-%20Approved,%2018%20April%202016%20(1).PDF
https://intranet.unhcr.org/content/intranet/unhcr/en/home/support_services/security_for_field/security_policy_and/security-policy-manual/_jcr_content/mainpar/multidownload_1/multidownloadItems/multidownloadfile_11/file/file.res/SPM_IV_O_RSM%20Policy_23Nov2015.pdf
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station. It applies to internationally recruited or internationally deployed individuals within 
the UNSMS. 

 
 

CCISUA Website  
Considerable effort was made over the course of 2015-2016 to upgrade the CCISUA 
website (www.ccisua.org). The previous website was outdated, and due to technical 
complications, had become inaccessible. Thus, with the support of colleagues in UNIDO 
and ESCWA, a firm called Born Interactive (www.borninteractive.com) was engaged to 
build a new CCISUA website.  
 
See report on the new CCISUA website in Annex 7 
 
 

GFTU Cooperation  
 
CCISUA has not directly been involved with training or other activities with GFTU, 
though some of our members have undertaken training through GFTU as affiliates. This 
includes a negotiations training course attended by members from UNICEF, UNOV, ICC 
and UN-CTSU. GFTU was unable to provide a trainer on time for the XXXI CCISUA GA 
and we were obliged to look elsewhere. Consideration should be given to these points 
when considering our further affiliation with the Federation.  
 
 

http://www.borninteractive.com/
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PENSION FUND 
 
On the 62nd session of the United Nations Joint Staff Pension Board, held in Geneva from 
20 to 20 July 2015, CCISUA reaffirmed its support to Pension Fund staff and its 
representatives, reiterated the need to investigate fully the allegations of misconduct, 
brought up against the management of the Pension Fund, and to strictly adhere to the 
United Nations staff rules in human resources issues, as well as and focus on the quality 
of service for the retirees. In contrast to the 61st session, the United Nations 
administration supported this view and affirmed that it was not appropriate to continue 
to work on the memorandum of understanding between OHRM and the Fund, as the 
motivation of those requesting for it was not clear. Also in contrast to the 61st session, 
FICSA supported CCISUA in its position and severely criticized the Fund management 
for its faults. 
 
Subsequent events have proven that CCISUA concerns were fully justified. Following the 
implementation of a new IT system – IPAS in 2015, the onboarding of the new retirees 
started to take longer and longer, with former staff waiting long months, even years, to 
receive their first pension. The situation is particularly dire in non-headquarters duty 
stations (e.g. peacekeeping missions) where communication with the Pension fund was 
nearly impossible. In autumn 2015, a huge backlog of thousands of first pension claims 
emerged, and the situation continued to worsen in 2016. Instead of improving the 
quality of the service, the management of the Pension Fund chose to blame the 
organizations for late or incomplete submission of documents and refused to 
communicate clearly on the backlog numbers. 
 
This provoked the ire staff federations, joined by the organizations of the common 
system. In February 2016, on the initiative of CCISUA, all three staff federations (FICSA, 
CCISUA and UNISERV) requested the Secretary-General to eliminate the backlog and 
reorganize the process of onboarding for the new retirees in order to ensure first 
payment of retirement benefits in 30 calendar days after the payment of the last salary. 
Federations underscored that holding former staff members (who had contributed for 
their pension most often their entire working life) hostage to a process they had no say 
on, was inacceptable. 
 
On 1 March 2016, the UN Administration requested Sergio Arvizu, CEO of the Pension 
Fund, to eliminate the backlog in 3 months, by 31 May, for which he accepted personal 
responsibility. However, according to the numbers advanced by the same CEO in June 
2016, this task has been achieved by 97 per cent only. As CCISUA pointed out, these 
numbers were once again wrong, as they did not account for the backlog formed after 1 
March. If they did, the failure of the Pension Fund to accomplish its primary mission – 
disburse the retirement benefits – would be much more clear. And, once again, these 
numbers do not reflect the full picture of former staff members waiting for their first 
pension, as it excluded those who were delayed by the organizations or whose claims 
were simply not taken into account by the Fund. CCISUA requested an audit of these 
numbers. 
 
In these conditions, CCISUA called for the firing of the CEO and, in partnership with 
UNISERV, started preparation for elections of participants representatives in United 
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Nations Pension Committee (part of the Pension Board) to fill three vacancies for 2016 
and elect four members and two alternates for 2017-2020. 
 
Of particular concern remains the situation in human resources, as OHRM in a recently 
publicized letter confirmed exceptions granted to the Pension Fund management in a 
memorandum of understanding signed in 2000. CCISUA continues to believe that in the 
interest of staff and participants it would be best to ensure strict adherence of the Fund 
to the regulatory framework of the United Nations. 
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Treasurer’s Report 

Introduction 

The present document is a report of the CCISUA finances for the fiscal year of 

2015, starting 01 January to 31 December 2015 as audited. The report also 

includes in the annex, the audit report for the fiscal year 2015. 

Available Funds 

As at 31 December 2015, CCISUA had 9 bank accounts: 

- 1 account (Swiss Francs, CHF) in UBS

- 4 accounts (US Dollar) in UNFCU 1170213 (Savings, Checking, a 6-month

Share certificate and a one year share certificate) 

- 4 accounts (US Dollar) in UNFCU 1170214 for CCISUA Scholarship Fund

(Savings, Checking, Holiday account and a money market account) 

On 1 January 2015, balances on all CCISUA accounts consisted of the 

following: 

UBS CHF Current (CHF 40, 486.12) $ 41,336.33
1

 

UNFCU Savings 1170213-1 $ 89,870.76 

UNFCU Checking 1170213-2 $   6,248.45 

UNFCU 6-month Share Certificate 1170213-3 $ 60,077.90
2

 

UNFCU 1-year Share Certificate 1170213-4 $ 62,476.83 

UNFCU Savings 1170214-1 $   669.88 

UNFCU Checking 1170214-2 $   0.00 

UNFCU Holiday 1170214-3 $    1.00 

UNFCU Money Market Ac 1170214-4 $122,037.53 

$382,718.68 

As of 31 December 2015, balances on all CCISUA accounts consisted of the 

following: 

UBS CHF Current (CHF 40,426.27) $ 40,062.43
3

 

UNFCU Savings 1170213-1 $156,619.36 

1 Exchange rate as of 01/01/2015: 1 CHF = 1.021 USD 
2 Closed at maturity 2/27/2015 – funds transferred to new share certificate 1170213-5 ($20K) and saving ac ($40K) 
3 Exchange rate as of 31/12/2015:  1 CHF = 0.991 USD 



UNFCU Checking 1170213-2 $   7,768.65 

UNFCU 6-month Share Certificate 1170213-5 $ 20,050.70 

UNFCU 1-year Share Certificate 1170213-4 $ 62,791.62 

UNFCU Savings Account 1170214-1  $   670.83 

UNFCU Checking Account 1170214-3 $   0.00 

UNFCU Holiday Account 1170214-3  $    1.00 

UNFCU Money Market Account 1170214-4 $122,340.49 

$410,305.08 



Operations 

Income: ($ 129,891.43) – See Annex 1 

The primary source of income of the operating funds came from 

contributions received from member unions plus dividends on various 

accounts.  

The total amount for 2015 contributions from all members was $ 128,851 

All members duly paid their dues for the fiscal year before 31 December 

2015, in keeping with article 14, Finance section, of the Statutes “Each union 

and association member of CCISUA shall pay its assessed contribution into 

the central CCISUA account within three months of the General Assembly. 

[…]”.  Except for three members (UNOG, ESCWA and UNON), everyone paid 

their respective contributions before the 4
th

 quarter of 2015. 

The total amount of interests and dividends earned in 2015 was $ 1,027.69 

 From main account 1170213 (UNFCU):  $ 610.44

 From UBS Current: $ 1.01

 From Scholarship funds account  1170214 (UNFCU):  $ 428.98

 Refund of backup withholdings 1170214: $ 125.07 Pending

Expenditure: ($ 98,750.37) – See Annex 3 

As in previous years, expenditures incurred in 2015 were mainly linked to the 

participation of CCISUA representatives in various fora on behalf of the 

membership as per adopted budget of 17 June 2014 (annex 4). Other 

expenses were related to the Compensation Review Campaign, Study on 

Acquired Rights, Website construction, various costs in respect of the 30th 

General Assembly in Bangkok including training, auditing fees for CCISUA 

account for the year of 2014 and consultation and research fees for the 

preparation of key meetings. The expenditure also included payment of 

overdue bills from previous fiscal year (2014). Some travel expenses occurred 

in 2015 are in process of being reimbursed in 2016 due to the late 

submission of travel documentation and justification.  

Balance: ($ 31,141.06) 

Balance as of 31 December 2015 is $31,141.06. The total expected 

expenditure for year 2015 as per adopted budget was $137,000.00. Therefore 

the total income received in 2015 ($129,891.43) exceeded the actual total of 

expenses reconciled by the end of 2015 ($98,750.37), i.e. a balance of 

($31,141.06). 



Overall Comments and Recommendations 

 To avoid discrepancies in the accounting book, it is highly

recommended to move the GA to beginning of the year to match the 

fiscal year.  Therefore, for 2017 fiscal year of 1 January to 31 Dec the 

GA can take place by third week of January elsewhere and the Mid-year 

meeting can follow in early September in New York. 

 Reimbursement to member unions for expenses incurred during

representational activities or travel on behalf of CCISUA can be done in 

a timelier manner, however, procedure must be respected as per 

Statutes. Some members delayed to pay their Union’s contributions 

until they received their reimbursement for their past travels 

undertaken on behalf of CCISUA. 

 It should be noted that UNU did not attend the 2015 CCISUA GA in

Bangkok nor did they respond to the invoice request for Dues payment 

for 2015.  The GA will need to make an immediate decision if to send a 

formal notice to UNU informing them that due to non-payment and 

failure to respond to CCISUA’s correspondence their membership has 

been removed.  

 It is to be reminded again that for several years running, the

scholarship fund has not been used. The issue has been tabled during 

the past 4 General Assemblies with no real headway found. It is worth 

coming to a final decision on this issue during the 2016 General 

Assembly. 

 Furthermore, the issue of backup withholding is still pending for the

Scholarship account and a refund for 2015/2016 is expected in the near 

future. 

 It should be noted that the UBS Checking Account in Geneva currently

have two account holders – a prior Treasurer (Guy Avognon) and an 

earlier President (Chris Land-Kazlauskas).  It is recommended that the 

GA takes a decision to immediately remove Chris’ name and add current 



Treasurer as one of the account holders.  Furthermore, the account 

should be changed from Checking to Savings to avoid the USD $60 

annual fee.   

17 June 2016 
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Report on the CCISUA Website 2016 
 

 

 

 

� Background 
� Development 
� Document Archiving project 

� The way forward 
� Going Live 

� Image of the new CCISUA website  

 
 
 

Background 
 
Considerable effort was made over the course of 2015-2016 to upgrade the CCISUA 
website (www.ccisua.org). The previous website was outdated, and due to technical 
complications, had become inaccessible. Thus, with the support of colleagues in 
UNIDO and ESCWA, a firm called Born Interactive (www.borninteractive.com) 
was engaged to build a new CCISUA website.  
 

Development 
 
Between October 2015 and May 2016, there were numerous email exchanges and 
conference calls between the core CCISUA website project group (Fraser Mcilwraith, 
General Secretary Ian Richards, President and Marianne Ward Vice-President, as well 
as Marianne’s colleague, Flavia Brunetti)) and the website creators at Born 
Interactive. This resulted in a general consensus on the appearance of the website and 
the categories desired, whilst trying to maintain the balance between being visually 
appealing and fit for purpose.  
 
It should be mentioned that the relationship with the website developers, Born 
Interactive, was not always straightforward. Communication was intermittent and 
sometimes replies to issues and problems were not forthcoming until 2-3 weeks later. 
This caused a delay of a few months in the final development of the website and a lot 
of frustration in light of trying to move the project forward to fruition.  
 
There is an agreement regarding post-completion support to be expected from the 
company regarding their responsibilities on possible trouble-shooting in the future. 
However this will have to be paid for in the future. There was a fee included in the 
original offer for on-going support (for 2016) although it was not redeemed by Born 
Interactive. 
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Document Archiving project 

 
The “Before” Image of the archives– ICTY Staff Union Office 

 

The onset of the new website presented the perfect opportunity to begin the process of 
classifying and digitizing the extensive CCISUA paper archives originating from the 
Geneva office, which comprised 12 boxes of material or circa 40k pages of 
documentation. This material was delivered to the Staff Union office at the ICTY in 
February 2016, where mechanisms were put in place to process the material. All the 
documents were reviewed and classified by year and subject, by the new, part-time 
CCISUA Communications /Administrative Assistant. All of the documents deemed to 
be relevant were subsequently scanned into a depository with the ICTY staff union in 
order to be eventually uploaded onto the CCISUA website. The scanning project took 
approximately 9 weeks.  
 
The documents cover a range of areas including assembly meetings, reports, HR 
issues, Fifth Committee, pension issues, working groups, memos, budget, newsletters, 
emails and correspondence – in short a collection outlining CCISUA related functions 
down through the years.  
It is projected to have the first lot of documents uploaded to the website as soon as the 
best solution for accessing and searching the (confidential) archive is determined. 
Born Interactive was requested to propose an ocr solution in April, and have promised 
to forward a proposal in June. The proposal has just been received as of 8 June and 
will be reviewed as soon as possible. 

 
It should be noted that the majority of documents scanned date from the years 1978 – 
2011. CCISUA will need to ensure that documents created between 2012 and 2016 
are scanned and added to the archive. It is also necessary to create a procedure for 
archiving of materials on a regular basis. 
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The way forward  
 
Since ideally it is desired to have more traffic to the CCISUA website, it will be 
endeavored to keep the site current with interesting news and information for website 
visitors and those with a vested interest in staying up-to-date on CCISUA issues.  
 
As a reminder, here are CCISUA’s core objectives as stated on the new website: 
 

1. To promote the common interest of international civil servants of all 

categories whose staff unions/associations are members of CCISUA. 

2. To provide a means for staff representative bodies with common 

concerns to consult with one another both formally and informally with a 

view to reaching consensus on issues affecting conditions of service and 

staff welfare. 

3. To permit those staff unions, associations, and other staff representative 

bodies of the system to address advisory and decision-making bodies 

with a united voice and in particular to participate actively in the work of 

ICSC, HR Network, HLCM, CEB, the Pension Board, and the Fifth 

Committee of the General Assembly. 

4. To assist each other in finding solutions to common problems and in 

monitoring the implementation of decisions affecting the staff both at 

Headquarters duty stations and in the field. 

5. To cooperate with other staff groupings with a view to formally arriving 

at common positions with other staffing groupings on matters affecting 

staff welfare. 

6. To adhere to the spirit of solidarity and support for each member 

whenever needed. 

 

Going Live 
 
The website became functional in May 2016. It features a dynamic front page with 
regularly updated, leading article (s) related to current staff issues and interesting 
news items which feature in UN or international news. It now also includes links to 
relevant external material, as well as CCISUA generated content and will also soon 
house the CCISUA archives.  It is hoped that the new website will attract interest 

from members and related organisations. 
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A comprehensive communications strategy for the website should be a top 

priority for the in-coming bureau, to ensure maximize exposure and ensure 

consistency. This will include a website content and updating strategy, 

membership access to the website and the protocol for uploading recent and 

future documents. 

 

The new CCISUA website:  
 

Below is an outline of the new website view and the tabs on the Home Page: 

 

H OM E  A B OU T  U S   N E WS  &  S T O R I E S  M E M B ER S  AR EA   P U B L I C  A R C H IV E  U PC O M IN G  EV EN T S  

C O N TA C T U S  

 

Home Page  

� features 7 tabs 

 

About Us – features 3 underlying tabs 

 

� Overview of CCISUA 

� Members profiles 

� Objectives of CCISUA 

 

News & Stories – similar to Home Page and featuring full length news articles 

 

Members Area – features 2 underlying tabs containing documents and items of 

interest from member 

organisations  

� CCISUA Archive – this area to be populated with the scanned document 

archive (this area will be restricted to members by log-in only; this feature is 

not finalised yet) 

� Other UN Archives – containing documents of interest from UN organisations 

 

Public Archive – will feature documents open to public access 

 

Upcoming Events – will feature events of interest to CCISUA and members 

 

Contact Us – for questions, comments and suggestions 
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HOMEPAGE View 

 

 
 

 

 

 
 





06112/15 

Accrual Basis 

Date 

tf CCISll '\\,

� } XI J? � d? 
::;,,,...._....,;;; 

Name 

Ordinary lncome/Expense 

lncome 

Contributions 

21/07/2015 UNSU 

24/07/2015 UNOV 

24/08/2015 ICTY 

14/09/2015 ESCAP 

22/09/2015 UNECA 

27 /07 /20!5 ICC 

09/12/2015 UNOG 

08/09/2015 UNIDO 

29/07/2015 WFP-PSA 

UNU 

30/09/2015 ICTR 

30/07/2015 ECLAC 

08/09/2015 ILO 

01/10/2015 UNHCR 

11/08/2015 UNICEF 

17/12/2015 ESCWA 

03/11/2015 UNON 

Total Contributions 

Total lncome 

Other lncome 

lnterest lncome 

Total lnterest lncome 

Total Other lncome 31/12/2015 

Net Other lncome 

Net lncome 

CCISUA 

INCOME 

January 1, 2014 through December 31, 2014 

Memo 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

CCISUA annual contribution 2015 

Dividends earned from January to December 2015 1170213 

Dividends earned from January to December 2015 1170214 

Oividends earned from January to December 2015 UBS Current 

Pending refund of backup withholdings for 1170214 

Debit 

0,00 

0,00 

0,00 

125,07 

125,07 

125,07 

Credit Amount 

30 000,00 30000,00 

9 000,00 39000,00 

2 700,00 41 700,00 

3 000,00 44 700,00 

3 000,00 47 700,00 

2 680,00 50 380,00 

26 400,00 76 780,00 

6000,00 82 780,00 

10 625,00 93 405,00 

0,00 93 405,00 

800,00 94 205,00 

3 000,00 97 205,00 

12 500,00 109 705,00 

7 000,00 116 705,00 

7 500,00 124 205,00 

1 175,00 125 380,00 

3 471,00 128 851,00 

128 851,00 128 851,00 

128 851,00 128 851,00 

610,44 610,44 

428,98 1 039,42 

1,01 1 040,43 

1 040,43 1 040,43 

0,00 o 

1 040,43 1 040,43 

129 891,43 129 891,43 
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06112/15 

Accrual Basis 

Date 

02/02/201$ 
09/02/2015 
17/02/2015 
23/02/2015 
05/03/2015 
16/03/2015 
23/04/2015 
27/04/2015 
27/04/2015 
20/05/2015 
21/05/2015 
21/05/2015 
01/07/2015 

08/07/2015 
08/07/2015 

23/07/2015 

28/07/2015 

31/08/2015 

18/09/2015 
29/10/2015 
14/12/2015 
15/12/2015 
31/12/2015 
31/12/2015 
03/12/2015 
31/12/2015 
31/12/2015 
2015 
2015 

Date 

30/01/2015 
28/07/2015 

Name 

WFP-PSA 
Egor Ovcharenko 
Guy Avognon 
Egor Ovcharenko 
Egor Ovcharenko 
Catherine Comte-Thiberien 
Valentina Stoevska 
James Ohayo 
Egor Ovcharenko 
GFTU 
Meriam Gueziel 
Guy Avognon 
Carlos Araya 

Meriam Gueziel 
Fraser Mcllwraith 

WFP-PSA 

Egor Ovcharenko 

Meriam Gueziel 

Enrico Tortolano 
BBM 
Fraser Mcllwraith 
lan Richards 
Rick Cottam 
BBM 
WFP-PSA 
Born lnteractive 
FICSA 

No. 

1 

2 

CCISUA 

Expenses Detail 
January 1, 2014 through June 12, 2015 

Expenses (from account 1170213-0002) 

Memo 

Reimbursement of Abdoulaye Balde's travel expenses for participation at ICSC hardship duty stations WG, 
Nov 2014 
Participation at ICSC WG, Turin, ltaly 9-13 Feb 201S 
lnvoice for hospitality charge for CCISUA 29th dinner in Rome, April 2014 {late submission) 
Participation at 37th ACPAQ session, Brindisi, ltaly, 23 Feb-3 March 2015 
Participation at HRN meeting, Madrid, Spain, 6 March 2015 
Participation at HLCM 29th session, UNESCO HQ, Paris, 19-20 March 2015 
Participation at 37th ACPAQ session, Brindisi, ltaly, 23 Feb-3 March 2015 
Travel advance for GFTU council meeting, Leicester, UK 
Travel advance for participation at ICSC WG meeting, Geneva, 18-22 May 2015 
Payment of 2015 membership fee 
Travel advance for participation at CCISUA 30th GA, Bankok, 29 June-3 July 2015 
IASMN meeting, Manila, Philippines, 3-5 Feb 2015 as per approved cost plan 
Payment of two audit fees for years 2013 and 2014 

Reimbursement for funds advanced for dinner and corkage fee at river cruise, Bangkok, 1 July 2015 
Reimbursement for cash advance for purchase of wine river cruise dinner, Bangkok, 1 July 2015 
Reimbursement for For Marianne Ward's participation at ICSC mid-year review of hardship duty stations, 
New York, 9-lOJune 2015 as per approved cost plan 
Participaton at 62nd Pension Board meeting, Geneva 20-24 July and 81st session of ICSC, Vienna, 27 July-7 
August 2015 as per approved cost plan 

Reimbursement for cost of hospitality lunch off e red by CCISUA during ICSC session Vienna, August 2015 

Payment for GFTU training fee and trainer's travel expenses, CCISUA 30th GA, Bangkok, 29 June 2015 
Compensation Review Campaign (total $52,050) One of Four lnvoices 
Reimbursement to Fraser - NY 12-19 Dec for Lobbying efforts on Comp Pkg 
Reimbursement to lan - NY 12-19 Dec for Lobbying efforts on Comp Pkg 
Reimbursement to CCISUA IASMN for Security and Safety handover meeting Geneva 19 May 2015 
Compensation Review Campaign (total $52,050) Two of Four lnvoices 
Reimbursement for Marianne London Oct, G. Brown IASMN Jun, Marianne NY Nov ICSC hardship 
Born lnteractive CCISUA Website 50% downpayment 
Study on Acquired Rights - 50% due to FICSA 
Bank service charges 
Wire Transfer fees 

Transfers from UNFCU Savlngs Account 1170213-0001*: 

Transactlon 

Transfer to Checking Account 
Transfer to Checking Account 

Total 

Amount 

4 869,84 
3 216,00 

931,75 
2 084,00 

748,00 
1 289,00 
1 318,27 
2 676,00 
3 761,00 
3 400,00 
4 786,00 
2 725,26 
2000,00 

1 274,07 
191,35 

2 631,80 

7909,00 

195,71 

2 444,14 
12 125,00 
3 870,00 
3 686,03 
1 022,72 

13 744,99 
5 348,72 
1 094,00 
8 797,35 

25,00 
400,00 

98 565,00 

Debit 

40000,00 
40000,00 

80000,00 

• Does not include transfers from other accounts for share certifica tes (rolhng and maturing) in total sum of <include amount as per quickbooks report for s 

Transfers from UNFCU Share Certiflcates 1170213· 

Date No. Transaction Deblt 
27/02/2015 1 Transfer to Savings 1170213-0001 20000,00 

Total 200ÓO,OO 
• Does not in elude transfers from other accounts for share certifica tes (rolllng and matunng) in total sum of $364,070.08
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06/12/15 

Accrual Basis 

Date 

Date 

31/12/2015 

Date 

31/12/2015 

Name 

No. 

1 

No. 

1 

CCISUA 

Expenses Detail 
January 1, 2014 through June 12, 2015 

Memo 

Expenses from UBS Current Account 

Transactlon 

Bank charges 

Total in CHF

Total In USO at rate 1 CHF = 0.991 USO as of date 31 december 201S 

Expenses from account UNFCU 11701214: 

Transactlon 

Backup Withholding fees as of 31 Oecember 2015 

Refund of backup withholding fees 

Total pending 

Total Expenses 

Amount 

Deblt 

60,85 

60,30 

Deblt 

125,07 

-

12S,07 

98 750,37 

Page 2 of 4 





As of 31 December 2015 

Balance Sheet 31/12/2015 

Operating lncome: 
Contributions (received) 

1 
128 851,00 

lnterest 1 040,43 
Total 1 129 891,43 

Operating Expenditures: 

Actual Expenses from UNFCU Savings Acct: -

Expenses from UNFCU Checking Acct: 98 565,00 
Expenses from UBS CHF Acc (bk charges): 60,30 
Other Expenses-Back up Withholding fees 125,07 

Total 1 98 750,37 

Balance: lncome - Expenditures 1 31141,06 

Comparison of Balance Sheets - 2009 to 2015 

2009 2010 2011 2012 2013 2014 201 5 
Operating lncome: 

Contributions (received) 43 048,76 72 351,91 72 770,37 113 811,15 101 844,95 117 940,31 128 851,00 
lnterest 2 946,42 1 386,63 1 305,43 1 255,00 696,61 1 340,87 1 040,43 

Total 1 45 995,18 1 73 738,54 1 74 075,80 1 115 066,15 1 102 541,56 1 119 281,18 1 129 891,43 

Operating Expenditures: 

Actual Expenses from UNFCU Savings Acct: 4 673,00 
Expenses from UNFCU Checking Acct: 34 723,64 65 593,21 41 267,56 79 757,10 142 090,12 93 835,40 98 690,07 
Expenses from UBS CHF Account (bk charges) 867,00 42,24 40,32 39,63 41,04 59,55 60,30 
Other Expenses 772,54 

Total 1 35 590,64 1 65 635,45 1 41 307,88 1 84 469,73 1 142 131,16 1 94 667,49 1 98 750,37 

Balance: lncome - Expenditures 1 10 404,54 1 8 103,09 1 32 767,92 1 30 596,42 1 -39 589,60 1 24 613,69 1 31 141,06 
NB: As at Dec 2015, 1 CHF = 0.991 uso





Budget Actual Income

Actual 

Expenditure

Actual income 129,891.43 

Travel expenses (participation in meetings) 52,200.00 51,941.64 

Consultants & Research, Comp Campaign 72,000.00 34,667.34 

Website 1,500.00 1,094.00 

Auditor & Bookkeeper 1,000.00 2,000.00 

Affiliation fees to GFTU 3,400.00 3,400.00 

Miscellaneous/Contingencies 2,000.00 - 

Hospitality 3,000.00 2,592.88 

Bank Charges 600.00 610.37 

Training 2,000.00 2,444.14 

Administrative/Secretarial Costs - - 

ESTIMATED & ACTUAL EXPENDITURES 137,700.00 98,750.37 

ACTUAL INCOME OVER EXPENSES 31,141.06 

 2015 BUDGET  VS ACTUAL EXPENDITURE 



Financial Annex 5 



























Financial Annex 6 



UBS CHF Current (Geneva) 41,336.00       

UNFCU Savings 1170213-1 90,865.00       

UNFCU Checking 1170213-2 6,730.00         

UNFCU 6-month Share Certificate 1170213-3 20,083.00       

UNFCU 1-year Share Certificate 1170213-4 62,987.00       

UNFCU Savings 1170214-1 671.00             

UNFCU Checking 1170214-2 -                   

UNFCU Holiday 1170214-3 1.00                 

UNFCU Money Market Ac 1170214-4 122,468.00     

Grand Total 345,141.00  

Current Bank Totals as of 31 May 2016
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